Abstract

As we move towards a knowledge-based society, our understanding of education and knowledge development must undergo some transformation. New and emerging culture and the realities of the Information age have undoubtedly made knowledge development a technologically assisted activity. E-learning is a consequence of this movement towards more flexibility, choice and outreach. However, in the e-learning environment the playing field is uneven especially for developing countries still struggling to overcome internal challenges, organization culture and traditional structures. Perhaps the key to overcoming the internal struggle lies in validating the strengths of the human resource base locally and through innovative means. This paper re-visits e-learning strategy along the lines of demonstrated value as well as the role that innovation plays in implementing e-learning initiatives to build institutional capacity and to influence a culture of change.
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